DESTINATION BRISTOL
EMPLOYEE SPECIFICATION

POST: RETAIL SECTOR DEVELOPMENT MANAGER


ESSENTIAL – Must have/be








An ability to work as a part of a multi-disciplinary team in a variety of roles to ensure the successful delivery of project objectives





An ability to work on own initiative





Exceptional organisational ability and highly motivated





Proven ability to resolve complex challenges and reconcile competing interests 





Comprehensive understanding of the issues facing small businesses, particularly within the retail sector





Credibility with a wide range of stakeholders including developers and property agents, as well as business operators and investors





Highly literate





Proficiency in the use of MS Office 





 

















DESIRABLE – Should have/be





A tertiary level academic qualification





Experience working in the retail/economic development/property sectors





Experience of managing budgets 





Track record or a clear ability to secure project funding from the private sector





Competence in managing websites and an understand of the use of social media





Presentation skills











 




















SPECIAL CONDITIONS


This post requires occasional weekend and evening working.





The postholder will as a matter of routine be directly in contact with members of the public, visitors to the city, key clients and business members of the company. 





ADVANTAGEOUS – Could have/be





Ability to demonstrate a good local knowledge of the Bristol area





Experience of effective working with local communities





Experience in public relations

















